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A Note from the Nurse’s Office:

This newsletter is now 2 years old! Thank
you for your readership and for sharing!

How are we doing? Please help us by
completing this short survey:

https://forms.gle/cvuEo7Pvkxwmh3fu5

Newsletter Survey

In  Th is  Issue :

Organ Inventory

Note from the Nurse’s
Office

Snap-ED Recipe

LGBTQ Violence

Food Resources

Pronouns 101

FLX Pride Event

Justice Celebration

What can you do as a leader in your community that wi l l  make
a dif ference? Addressing equity ,  diversity ,  just ice ,  and
inclusion in our community is  crucia l  for  creat ing a fa ir  and
inclusive environment .   Just ice ,  equity ,  diversity ,  and inclusion
are essentia l  nursing pr inciples and pract ices.   We can support
these pr inciples by being aware of  unconscious bias ,  l istening
nonjudgmental ly ,  educating ourselves on dif ferent cultures ,
try ing new act iv it ies to meet new people ,  and creat ing or
joining a JEDI  committee!   We start  by having sel f-awareness ,
looking at  our language,  communicat ing with indiv iduals ,  and
speaking up when we see a non-support ive inclusive
environment .   I f  we want change,  we have to be that change!

                  Amanda Br iggs ,  Supervis ing Publ ic Health Nurse

https://forms.gle/cvuEo7Pvkxwmh3fu5
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Equity, means everyone is provided
with resources specific to their needs
to be successful.

Equality, means everyone is treated
the same exact way, regardless of a
person's needs or other individual
differences.
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In New York State, approximately 25% of high school youth are gay, lesbian, bisexual, or unsure of
their sexual identity. That’s approximately the same percentage of kids that have blue eyes in the
USA. Just as we don’t want youth to suffer because of their eye color, we also don’t want them to
suffer because of their sexual orientation. Yet, these young people report higher rates of poor
mental health and physical health risks than young people who are straight. Building
connection, attachment, and inclusion at home, in schools, and in the community are some of the
greatest ways we can each work to help ALL young people thrive.
*Note: Sexual Orientation and Gender Identity are different things. A person’s sexual orientation
involves who they are attracted to/romantically interested in (terms like lesbian, gay, and bisexual
are descriptors of sexual identity). Gender Identity involves how a person fits into the
social norms and roles of gender (a person’s pronouns can demonstrate this- she/her/hers or
they/them/theirs are gender identifiers). Learn more about gender here: Sexual Orientation and
Gender Identity Definitions - Human Rights Campaign (hrc.org) 

Where can I get food for my family?

www.waynepartnership.org/food

https://www.hrc.org/resources/sexual-orientation-and-gender-identity-terminology-and-definitions
https://www.hrc.org/resources/sexual-orientation-and-gender-identity-terminology-and-definitions
https://www.waynepartnership.org/food
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Why do pronouns matter? 
Ask yourself how many times someone has used your name or a pronoun to refer to
you today. Chances are this has happened countless times. Now, imagine that your

coworker, a family member, your doctor, or a friend routinely calls you by the
wrong pronoun. That would be hard. This is why using a person’s chosen name and

pronouns is essential to affirming their identity and showing basic respect. 
The experience of being misgendered (having someone use the incorrect pronouns
to refer to you) can be uncomfortable and hurtful. The experience of accidentally

misgendering someone can be difficult for both parties. Routinely asking and
providing pronouns helps everyone avoid assumptions and feel comfortable

interacting with one another in our community.

P r o n o u n  E t i q u e t t e  T i p s :  

Create opportunities for people to share their pronouns with you rather than
assuming you know their pronouns based on their appearance. In your e-mail
signature next to your name: E. Wilson (pronouns: they/them/theirs) 
If you don’t know someone’s pronouns, it’s okay to ask. You can say, “What
pronouns do you use?” or “What pronouns do you go by?” or “What pronouns
would you like me to use when I refer to you?” 
Always use someone’s chosen (preferred) pronouns unless you’ve been asked
not to do so for a specific reason (e.g., safety or privacy concerns). 
If you make a mistake, apologize and move on. 
Help others by gently correcting them if they 

     misgender someone. 

https://www.thehrcfoundation.org/professional-resources/all-children-all-families-lgbtq-resources-for-youth-
serving-professionals#pronouns-101

https://fcsfl.org/lgbtq-program

https://www.thehrcfoundation.org/professional-resources/all-children-all-families-lgbtq-resources-for-youth-serving-professionals#pronouns-101

